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Why are retirement benefits important? 

Attracts quality 
workers 

Incentive to stay with 
employer during most 

productive years 

Provides dignified 
exit from the 

workforce 

Keeps lines of 
promotion open 



Who is LAGERS? 

• Non-profit public pension system 

• We serve: 

– 700 local participating employers 

– 34,000 local workers 

– 20,000 retirees and beneficiaries 

• We pay over $260 Million in annual benefits to our members and 

manage nearly $7 Billion in assets 

• Over 95% Pre-Funded 



How it works… 
 
Defined Contribution Plans: 

Benefits Based on Account 

Balance & Market 

Performance 

Defined Benefit Plan:  

Benefits are Based on 

Formula 

LAGERS is a Defined Benefit! 



LAGERS Helps Take the Guesswork 

Out of Your Retirement… 
 

o Provides guaranteed, 

protected lifetime 

income: No Outliving 

Your Benefit 

 

o Not affected by 

market swings 

 

o We do the investing 

for you 



A Defined Benefit plan Provides stable, 

predictable, lifetime income during 

retirement years 

 

Length of 
Service 

Salary 
Multiplier 
Chosen by 
Employer 



So what kind of income can a 

LAGERS benefit provide? 

Multiplier Salary Replacement Rate 
25 Year Employee 

1.00% 25% 

1.25% 31% 

1.50% 38% 

1.75% 44% 

2.00% 50% 



LAGERS benefits are designed to 

replace income. 

$55,667  

$13,920  

Pre-Retirement Salary Retirement Income

25% 

Social 
Security  

&  
Savings 

80% 



What are the retirement 

eligibility requirements? 

Retirement 

Early or 
Alternate 

Retirement 
Age 

Normal 
Retirement 

Age 

Vested at 

5 years 



So how much does it cost? 

• The cost of providing LAGERS is unique 

to each employer 

 

• A monthly contribution from the 

employer, and possibly the employee, 

funds the benefits 

 

• No up-front lump sum required 



Employer cost is unique to 

every county based on . . . 

Employee 

Demographics 

Benefit 

Options 

Chosen 

Year-to-Year Adjustments 

• Retirements 

• Turnover 

• Payroll 

• Investment Return 

• Inflation 





The majority of a benefit is funded 

by investment return. 

$46,124 
$80,716 

$278,385 

Employee
Contributions

Employer
Contributions

LAGERS - 20 Yr
Retirement

$36K Starting Salary, 2% Annual Salary Increase 

4% Employee Contribution for 25 Years  

7% Employer Contribution for 25 Years 

L-1 Benefit Program 



Will the time the employees have 

already worked be covered? 

 

20 
Years 

25% 
5 Years 

50% 
10 Years 

75% 
15 Years 

100% 
20 Years 

The cost for prior 

service is funded 

as a component 

of the monthly 

contribution rate. 

 

Each board will 

determine if they 

will cover prior 

service. 



LAGERS also provides disability and 

survivor benefits to all members. 

A LAGERS member or survivor 

may be eligible for a monthly 

disability or survivor benefit in 

the event of a permanent 

 disability or death. 



The process to join LAGERS 

•Missouri’s Statutes must be amended to define SWCDs as political 
subdivisions for LAGERS. 

•Each Board individually decides to pursue or not pursue LAGERS 
membership.  The first step would be to request a Cost Study from LAGERS. 

•Cost study must be made public information for45 days 

•Joining Resolution Adopted by local board 

 

4 
•All Benefit Elections are made and controlled at the LOCAL level! 

•Benefits can be adjusted in the future. 



LAGERS is not just good for our members, 

we’re good for Missouri! 

93% of the $262 
million LAGERS pays 
in annual benefits 
stays in Missouri’s 
communities… 
 

…promoting 
economic stability 
and growth across 

the state! 



Still have questions? 

ealthoff@molagers.org 

 

1-800-447-4334  

Ext 6377 

 

www.molagers.org 


